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Divya Jyoti Mahila Vikash (DJMV) is a nonprofit organization working towards
women empowerment, education and livelihood promotion. DJMV aspires to improve
the living conditions of the poor and marginalized by adopting strategies through
community initiative, participation and sensitization. Founded in 2000, the
organisation has worked among backward communities in the interior unreached
pockets of coastal Odisha, identified as one of the most under developed states in
India. Women self help groups have been taken as the base for all interventions and
livelihood activities enabling them to contribute towards mainstream development
process.

LEGAL STATUS :
* DJMV is registered under Societies Registration Act XXI of 1860 vide number
GJM No: 6260-21 of 2001-2002 0n.9.05.2001. 3 =

* DJMV is registered under Foreign Contribution Regulation Act FCRA 1976
vide Registration Number 104910154 / 2009 dated 21/07/2009.

e Registered under section 12AA(2) of Income Tax Act 1961 vide registration
number 17/2009-10 dated : 16.06.2009 and permanent account number

AAAADS702F

VISION: We at DJMV envision a society where women have the guaranteed
opportunities of development that enables them exercise their right to education,

health, livelihood and social security.

MISSION: DJMV is dedicated for uplifting the status of women especially those from

OBJECTIVES:
> To promote community based organizations at grassroots level for

sustainable development in rural and coastal areas.
> To provide livelihood promotion and social inclusion services to the poor and
low income clients in rural and semi urban areas with innovative solutions.

> To promote value based education among children, women and youth for

holistic development.
> To provide capacity building to various stakeholders and undertake evidence

based research on various development themes.
» To work on various issues like HIV/AIDS prevention, Environment and

Climate change.
> To network with Government, NGOs, and CBOs for advocacy and policy level

changes. = _. A
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Introduction

DJMV believes that everyone, irrespective of gender, age, ethnicity or ability, has
basic human rights, including access to an adequate standard of living, health and
education. Women and men should have the means and freedoms to achieve their
rights, including being able to choose and use technologies that assist them in
leading-the-kind of life-they value. -

DJMV recognises that gender relations and inequalities are fundamental causes of
poverty. Women and girls do not enjoy the same status, power or access to and
control over resources as men and boys and the benefits and costs of science and
technology are not equally shared by women and men.

DJMV further recognises that men and women are not themselves homogenous
groups and that this disparity of status, power and access to and control over
resources is further influenced by other factors such as ethnicity, age and ability.

In pursuit of its Vision and Mission, DJMV is committed to ensuring equitable access
to livelihoods and educational options for all women and men, advancing gender
equality and women’s empowerment through all of its work including programmes,
knowledge sharing, advocacy and external communications, and through its own
organisational development.

Programmes

DJMV will seek to ensure the full participation and empowerment of women and men

in all areas of its work by:

= Ensuring programmes and projects actively seek to include women and
marginalised groups.

* Incorporating gender analysis that considers both the practical and strategic
gender needs of beneficiaries into the design of programmes and projects, and
acting on that analysis in programme and project plans by including relevant
activities that contribute to gender equity.

= Ensuring project teams have the capacities and skills to implement these
activities effectively and that project proposals include adequate financial
resources for activities, monitoring and any necessary capacity building on
gender.

* Using gender disaggregated indicators for programme and project monitoring,
and evaluating gender outcomes in all projects.

* Documenting the gender analysis and outcomes of DJMV NGO's programmes
and projects.
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Policy and Advocacy
DJ . .
MV will Incorporate a gender perspective into its policy analysis and advocacy by:

;J ng erstanding the different impacts of existing policies and institutions on women
nd men.

Qhallenging the existing situation, where appropriate, by promoting policies and
Institutions that recognise the differing practical and strategic needs of women
‘ and men
* Supporting approaches to ensure the voices of marginalised groups, including
women, are heard in policy and regulatory or institutional debates.
* Encouraging and supporting our partners, be they civil society, government or
private sector institutions, to incorporate a gendered analysis in their own work.

Communications A YRS
DJMV will seek to ensure that the external presentation of the organisétzpﬁo'émq’its
work reflects the importance of gender equality and the empowerment 6( men tgr |
the elimination of poverty, by: \\‘“_ ‘TZ}Y/

» Being gender sensitive in the use of language and images in all of DIMV NGO’s
informing and influencing material.

» Ensuring fundraising proposals and appeals reflect and contribute to this policy’s

. objectives on gender equality and the empowerment of women.

» Being gender sensitive in the way knowledge is shared, recognising-that women -
and men have different information needs and different ways of accessing
information, and using appropriate means and tools to ensure women and girls
have access to information.

Organisational Development

= DJMV is committed to implementing an equal opportunities policy. As part of this
commitment the Group will actively work towards:

» Addressing gender imbalances at all levels within Practical Action.

» Strengthening staff awareness and capabilities to understand gender issues and
use gender-related analysis, providing financial resources for staff development
where necessary to achieve this.

* Developing gender sensitive organisational policies and procedures.
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= Ensuring its organisational structure facilitates the promotion of gender equaliﬁy
and women’s empowerment, and provides sufficient resources to do this

effectively.

Implementation
= [mplementation of the policy is a responsibility of all members of staff, who will be

expected to show a gender perspective in their work by putting the above

commitments into action. _
Secretary / Directors-of the-organisation will be-accountable for implementation of -

the policy. .
The Gender Working Group will support implementation of the policy and be

responsible for developing and overseeing a monitoring system to review the
implementation process.

Implementation will be reported on annually by the Gender Working Group to the e
Board of Governance of DJMV. The terms of reference of the Gender Working L
Group will be agreed from time to time by the Board, and Director will ensure that
members of the Gender Working Group are enabled to contribute to its work.




